
Climate Issues: Perceptions by Gender 
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*Dept. head unlikely to intervene if sexist
behavior occurred

*There is accountability for sexist behavior

*Faculty treated fairly regardless of sexual
orientation

*Faculty treated fairly regardless of gender

*Read/heard/seen offensive
comments/materials in workplace

*Campus free of intimidation, harassment,
discrimination
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Advance Survey, N=816;  Includes combined responses of strongly agree and somewhat agree;  
*Items significantly different by gender, p < .05 
 
 
Supporting Data 
 
gender * q1f-In general, the Virginia Tech campus is free of intimidation, 
harassment, and discrimination. 

Crosstab

29 69 66 40 204
14.2% 33.8% 32.4% 19.6% 100.0%

190 257 87 40 574
33.1% 44.8% 15.2% 7.0% 100.0%

219 326 153 80 778
28.1% 41.9% 19.7% 10.3% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q1f-In general, the Virginia Tech campus is free of
intimidation, harassment, and discrimination.

Total

 



Chi-Square Tests

69.391a 3 .000
67.373 3 .000

64.689 1 .000

778

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 20.98.

a. 

 
gender * q1w-I have read, heard and/or seen insensitive or disparaging 
comments or materials in the workplace that were offensive to me. 

Crosstab

49 61 37 61 208
23.6% 29.3% 17.8% 29.3% 100.0%

60 95 151 269 575
10.4% 16.5% 26.3% 46.8% 100.0%

109 156 188 330 783
13.9% 19.9% 24.0% 42.1% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q1w-I have read, heard and/or seen insensitive or
disparaging comments or materials in the workplace

that were offensive to me.

Total

 
Chi-Square Tests

47.077a 3 .000
45.343 3 .000

41.477 1 .000

783

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 28.96.

a. 

 
gender * q1cc-Faculty members are treated fairly at Virginia Tech regardless of 
their gender. 



Crosstab

15 67 71 45 198
7.6% 33.8% 35.9% 22.7% 100.0%

162 245 94 23 524
30.9% 46.8% 17.9% 4.4% 100.0%

177 312 165 68 722
24.5% 43.2% 22.9% 9.4% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q1cc-Faculty members are treated fairly at Virginia Tech
regardless of their gender.

Total

 
Chi-Square Tests

108.982a 3 .000
108.382 3 .000

106.177 1 .000

722

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 18.65.

a. 

 
gender * q1dd-Faculty members are treated fairly at Virginia Tech regardless 
of their sexual orientation. 

Crosstab

5 35 55 57 152
3.3% 23.0% 36.2% 37.5% 100.0%

94 164 101 56 415
22.7% 39.5% 24.3% 13.5% 100.0%

99 199 156 113 567
17.5% 35.1% 27.5% 19.9% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q1dd-Faculty members are treated fairly at Virginia Tech
regardless of their sexual orientation.

Total

 
Chi-Square Tests

70.351a 3 .000
75.395 3 .000

69.851 1 .000

567

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 26.54.

a. 

 
gender * q1hh-There is accountability at Virginia Tech for sexist behavior. 



Crosstab

9 30 60 60 159
5.7% 18.9% 37.7% 37.7% 100.0%

102 199 91 34 426
23.9% 46.7% 21.4% 8.0% 100.0%

111 229 151 94 585
19.0% 39.1% 25.8% 16.1% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q1hh-There is accountability at Virginia Tech for sexist
behavior.

Total

 
Chi-Square Tests

119.155a 3 .000
118.237 3 .000

109.189 1 .000

585

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 25.55.

a. 

 
gender * q2mm-My department's administration would be unlikely to intervene 
if racist or sexist behavior occurred. 

Crosstab

17 43 45 88 193
8.8% 22.3% 23.3% 45.6% 100.0%

50 41 142 279 512
9.8% 8.0% 27.7% 54.5% 100.0%

67 84 187 367 705
9.5% 11.9% 26.5% 52.1% 100.0%

Count
% within gender
Count
% within gender
Count
% within gender

female

male

gender

Total

Strongly
Agree

Somewhat
Agree

Somewhat
Disagree

Strongly
Disagree

q2mm-My department's administration would be unlikely
to intervene if racist or sexist behavior occurred.

Total

 
Chi-Square Tests

27.259a 3 .000
24.629 3 .000

6.483 1 .011

705

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 18.34.

a. 

 
 
 


