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 Figure 1: Percentage of tenured and tenure track respondents who strongly or 

somewhat agreed that they aspire to a leadership position beyond their current 
position, by gender. (n=742) 
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ender * q1mm-I aspire to a leadership position at Virginia Tech beyond my current position (e.g. department chair
center director, dean, etc.). Crosstabulation

33 55 50 51 189
17.5% 29.1% 26.5% 27.0% 100.0%

39.8% 31.6% 24.6% 18.1% 25.5%

4.4% 7.4% 6.7% 6.9% 25.5%
50 119 153 231 553

9.0% 21.5% 27.7% 41.8% 100.0%

60.2% 68.4% 75.4% 81.9% 74.5%

6.7% 16.0% 20.6% 31.1% 74.5%
83 174 203 282 742

11.2% 23.5% 27.4% 38.0% 100.0%
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Chi-Square Tests

20.558a 3 .000
20.201 3 .000

20.479 1 .000

742

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

0 cells (.0%) have expected count less than 5. The
minimum expected count is 21.14.
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