Recruitment Report
Figure 1 Graph and Data

Figure 1. The percentage of tenured and tenure track males and females who strongly or
somewhat agreed that the recruitment of women and minority faculty IS and SHOULD
BE atop priority at Virginia Tech.
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DATA
gender * qljj-The recruitment of women and minority faculty
members is atop priority at Virginia Tech.

Crosstab

g1jj-The recruitment of women and minority faculty
members is a top priority at Virginia Tech.

Strongly Somewhat Somewhat Strongly
Agree Agree Disagree Disagree Total
gender female Count 7 68 74 39 188
% within gender 3.7% 36.2% 39.4% 20.7% 100.0%

% within qljj-The
recruitment of women
and minority faculty 11.1% 21.7% 30.2% 50.6% 26.9%
members is a top
priority at Virginia Tech.

% of Total 1.0% 9.7% 10.6% 5.6% 26.9%
male Count 56 245 171 38 510
% within gender 11.0% 48.0% 33.5% 7.5% 100.0%

% within q1jj-The
recruitment of women
and minority faculty 88.9% 78.3% 69.8% 49.4% 73.1%
members is a top
priority at Virginia Tech.

% of Total 8.0% 35.1% 24.5% 5.4% 73.1%
Total Count 63 313 245 1 698
% within gender 9.0% 44.8% 35.1% 11.0% 100.0%

% within q1jj-The
recruitment of women
and minority faculty 100.0% 100.0% 100.0% 100.0% 100.0%
members is a top
priority at Virginia Tech.
% of Total 9.0% 44.8% 35.1% 11.0% 100.0%

Chi-Square Tests

Asymp. Sig.
Value df (2-sided)
Pearson Chi-Square 35.6672 3 .000
Likelihood Ratio 34.809 3 .000
"&'Qsj‘cri:t{o'r‘]'”ear 33.180 1 000
N of Valid Cases 698

a. 0 cells (.0%) have expected count less than 5. The
minimum expected count is 16.97.



gender * qlii-The recruitment of women and minority faculty

members should be a top priority at Virginia Tech.

Crosstab

qlii-The recruitment of women and minority faculty
members should be a top priority at Virginia Tech.

Strongly Somewhat Somewhat Strongly
Agree Agree Disagree Disagree Total
gender female Count 109 65 20 5 199
% within gender 54.8% 32.7% 10.1% 2.5% 100.0%
% within qlii-The
recruitment of women and
minority faculty members 46.8% 23.2% 11.0% 6.7% 25.9%
should be a top priority at
Virginia Tech.
% of Total 14.2% 8.5% 2.6% % 25.9%
male Count 124 215 161 70 570
% within gender 21.8% 37.7% 28.2% 12.3% 100.0%
% within qlii-The
recruitment of women and
minority faculty members 53.2% 76.8% 89.0% 93.3% 74.1%
should be a top priority at
Virginia Tech.
% of Total 16.1% 28.0% 20.9% 9.1% 74.1%
Total Count 233 280 181 75 769
% within gender 30.3% 36.4% 23.5% 9.8% 100.0%
% within qlii-The
recruitment of women and
minority faculty members 100.0% 100.0% 100.0% 100.0% 100.0%
should be a top priority at
Virginia Tech.
% of Total 30.3% 36.4% 23.5% 9.8% 100.0%
Chi-Square Tests
Asymp. Sig.
Value df (2-sided)
Pearson Chi-Square 89.2922 3 .000
Likelihood Ratio 91.357 3 .000
Linear-by-Linear
Association 80.834 1 000
N of Valid Cases 769

a. 0 cells (.0%) have expected count less than 5. The
minimum expected count is 19.41.




