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Figure 2: Percentage of tenured and tenure track faculty who strongly or somewhat agreed 
that the process for hiring new faculty is managed effectively in their department, by 
college.* (n=779) 

 
 
 
 
 

N
at

ur
al

R
es

ou
rc

es

Bu
si

ne
ss

Ag
ric

ul
tu

re
an

d 
Li

fe
Sc

ie
nc

es

En
gi

ne
er

in
g

Li
be

ra
l A

rts
an

d 
H

um
an

Sc
ie

nc
es

Ar
ch

ite
ct

ur
e

an
d 

U
rb

an
St

ud
ie

s

Sc
ie

nc
e

Ve
te

rin
ar

y
M

ed
ic

in
e

57% 
n=25

72% 
n=84 

75% 
n=35

75% 
n=142 

77% 
n=112 

80% 
n=40 

78% 
n=109 

93% 
n=38  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



dept * q2e-The process for hiring new faculty is managed effectively in my department. Crosstabulation
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Chi-Square Tests

53.586a 24 .000
52.876 24 .001

3.328 1 .068

779

Pearson Chi-Square
Likelihood Ratio
Linear-by-Linear
Association
N of Valid Cases

Value df
Asymp. Sig.

(2-sided)

8 cells (22.2%) have expected count less than 5. The
minimum expected count is .50.

a. 

 
 
 


