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Figure 3: Percentage of tenured and tenure track respondents who strongly or
somewhat agreed that policies that facilitate the hiring of faculty spouses/partners
strengthen the success of the university’s efforts to recruit the most highly qualified
faculty, by college. (n=701)
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recruit the most highly qualified faculty. Crosstabulation
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Chi-Square Tests

Asymp. Sig.
Value df (2-sided)
Pearson Chi-Square 55.6152 24 .000
Likelihood Ratio 57.470 24 .000
N of Valid Cases 701

a. 9 cells (25.0%) have expected count less than 5. The
minimum expected count is .52.




